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Notice of  
Non-Discrimination
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New Lines Institute for Strategy and Policy does not 
discriminate on the basis of sex in its graduate program 
or other activities. Prohibited Conduct under the Sexual 
Misconduct Policy constitutes sex discrimination 
prohibited by Title IX of the Education Amendments 
of 1972 (Title IX), sections of the Violence Against 
Women Reauthorization Act (VAWA), Title VII of the 
Civil Rights Act of 1964 (Title VII), the Jeanne Clery 
Disclosure of Campus Security Policy and Campus 
Crime Statistics Act (Clery Act).

Title IX prohibits sex discrimination in all aspects 
of institute activities. This means that students 
are entitled to an environment that is free from sex 
discrimination. Both men and women can be victims 
of sex discrimination, and sex discrimination can 
occur between members of the same or opposite sex.

Individuals who have been found to have violated this 
policy will face disciplinary action, up to and including 
expulsion. It is the responsibility of every member of 
the community to create and foster an environment 
free from sex discrimination. As such, all members 
of the community are encouraged to take reasonable 
actions to stop or prevent an act of sex discrimination. 
Anyone who takes such actions will receive the support 
of The Institute.

New Lines Institute for Strategy and Policy (The 
Institute) is committed to maintaining a safe 
educational and work environment in which no member 
of the community is, on the basis of sex, gender, 
sexual orientation, or gender identity, excluded from 
participation in, denied the benefits of, or subjected 
to discrimination in any program or activity.

The Sexual Misconduct Policy applies to any form of 
sexual or gender-based discrimination, which includes, 
but is not limited to, sexual assault, domestic violence, 
dating violence, stalking, and harassment.

The Institute provides ongoing prevention, awareness, 
and training programs for employees and students 
in an effort to:

• To eliminate, prevent, and address 
sex discrimination and its effects;

• Encourage reporting;

• Make available timely services for those 
affected by Prohibited Conduct; and

• To provide prompt and equitable investigation 
and resolution of Prohibited Conduct cases.

• Any question regarding the interpretation and 

application of this policy shall be referred to 
the Title IX

• Coordinator. The Title IX Coordinator 
may designate a Title IX Deputy 
Coordinator to serve as the Title

• IX Coordinator for any procedures 
outlined in this policy. For more 
information, please see the Sexual

• Misconduct Policy available at 
www.newlinesinstitute.org.

• Online Reporting Tool 
fellowship.newlinesinstitute.
org/online-reporting-tool
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Contact Information

For further information about the New Lines Institute Master of Arts in Strategy 
and Policy, please contact admissions@newlinesinstitute.org.

Location: 1660 L St. NW, Ste. 450, Washington, DC 20036, US


